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General Data Protection Regulations   

  

This policy has been reviewed in accordance with the General Data Protection Regulation (GDPR) which 

will replace the Data Protection Act 1998 from 25th May 2018.  The introduction of GDPR has resulted in 

changes to many existing data protection rules and regulations that educational establishments adhere 

to. The Evolve Trust has undertaken a full data protection audit and have ensured that appropriate 

changes that have been made to data protection rules and regulations have been adhered to in 

full.  The Evolve Trust has carried out all additional compliance requirements and fully accepts their duty 

of care to ensure individuals’ data is kept safe and secure, resulting in increased compliance in our 

systems, processes and policies.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

‘Bullying is unacceptable behaviour which results in somebody feeling hurt, threatened or frightened.  

This can be physical or verbal and includes hitting, teasing, ostracising, damaging a person’s property 

as well as racial, sexual and disability harassment.’ 
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Initial Statement 

Incidents of bullying will not be tolerated at The Brunts Academy.  Such behaviour undermines and is 
contrary to the ethos, mission statement, aims and core values of the Academy.  In line with Welfare & 
Guidance, we aim to provide a safe, caring and friendly environment for all our students to allow them to 
learn effectively, improve their life chances and help them maximise their potential. 

Policy Development 

This policy was formulated in consultation with the whole academy community with input from: 
 

• Members of staff, Governors, parents/carers of young people  

• Students contributed to the development of the policy through the Brunts Academy Student 
Council following discussions in tutor time.  

• Parents will be encouraged to contribute through the parent portal. 

Roles & Responsibilities  

The Headteacher has overall responsibility for the policy and its implementation and liaising with the 
Governing Body, parents/carers, LA and outside agencies and appointing an anti-bullying coordinator who 
will have general responsibility for handling the implementation of this policy. 
 
The anti-bullying coordinator in our academy is:  Mr Matthew Hindmarch who is supported by members 
of the pastoral team. 
 
The co-ordinator’s responsibilities are: 
 

• Policy development and review involving students, staff, Governors, parents/carers and 
relevant local agencies. 

• Implementing the policy and monitoring and assessing its effectiveness in practice. 

• Ensuring evaluation takes place and that this informs policy review. 

• Overseeing the management of bullying incidents by the Scholastic Excellence Leaders and 
Pastoral Team. 

• Overseeing the management of the reporting and recording of bullying incidents. 

• Assessing and coordinating training and support for staff and parents/carers where 
appropriate. 

• Overseeing the coordination of strategies for preventing bullying behaviour. 
 
The nominated Governor with the responsibility for anti-bullying (Behaviour) is: Julie Horton. 

Definitions  

 
'Bullying is unacceptable behaviour which results in somebody feeling hurt, threatened or frightened.  

This can be physical or verbal and includes hitting, teasing, ostracising, damaging a person's property as 
well as racial, sexual and disability harassment.  Acts of bullying may lead to a criminal offence.' 

 
How does bullying differ from teasing, falling out between friends or other types of aggressive behaviour? 

 
Most incidents have three things in common: 
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1. It is deliberately hurtful behaviour. 
2. The behaviour is repeated by the same individual or group of individuals, often over a 

period of time. 
3. It is difficult for those being bullied to defend themselves. 

 
Occasionally an incident may be deemed to be bullying even if the behaviour has not been repeated or 
persistent if it fulfils all other descriptions of bullying. This possibility should be considered, particularly in 
cases of sexual, sexist, racist or homophobic bullying and when children with disabilities are involved. If 
the victim might be in danger then intervention is urgently required. 

 
Bullying can take many forms but four main types are: Use of the body to intimidate or physical or non-
contact i.e. 

 
1. Physical – hitting, kicking, and taking belongings. 
2. Verbal – name calling, insulting, racist remarks and excluding people from groups. 
3. Indirect – spreading nasty stories about someone. 
4. Electronic – repeated insults via text messaging, email, social media etc. - cyber bullying, 

spreading offensive images of staff or students by phone or via the internet. 

Rationale 

It is the right of every person in the academy to be free from pressure or stress caused by the persistent, 
conscious and unacceptable behaviour of others. 

 
Bullying can affect and damage both individuals and the academy as a whole.  The academy is committed 
to ensuring that every member of the academy community enjoys the right to participate in academy life 
to the full.  All instances of bullying violate that right. 

 
All have a right: 

▪ To be treated with respect, courtesy and kindness. 
▪ To be regarded as an individual and accepted and valued as such. 
▪ To be able to express opinions without fear. 
▪ To be safe and secure in the academy and between home and the academy. 
 

All have responsibility: 
▪ To treat others with respect, courtesy and kindness. 
▪ To respect each other’s individuality. 
▪ To express their opinions in a manner which does not harm others. 
▪ To behave in a manner this is neither threatening nor bullying. 

Purposes 

▪ To identify ways of helping all members of the academy community to develop and sustain 
appropriate relationships and behaviours. 

▪ To ensure that the organisation of the academy positively supports the maintenance of a caring 
community to develop the skills to recognise, identify, observe, and understand the various forms 
of bullying. 

▪ To develop the skills to act upon and deal effectively with individual and collective instances of 
bullying, including counselling and support for both victims and bullies. 
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▪ To create and maintain a climate in which students, parents, carers and staff feel confident that 
all incidents of bullying will be dealt with promptly and sympathetically, sensitively and discreetly 
where appropriate, and also consistently and effectively. 

Processes 

▪ All staff employed by the academy, parents/carers and students should be involved in the 
implementation of the anti-bullying policy. 

▪ All staff should be alert to and be able to identify signs of being bullied in students who are not 
disclosing their situation. 

▪ All students must be encouraged to report all incidents of bullying.  Confidentiality will be 
respected except in instances of Child Protection. 

▪ Students are encouraged to report their concerns to the Tutor, Pastoral Manager, Scholastic 
Excellence Leader (SEL) or a Teacher of their choice.  Parents should contact their child’s tutor 
with any concerns about bullying. 

▪ Bullying should be acted upon promptly and appropriate action taken. 
▪ Parents/carers of identified victims/bullies should be notified and involved where appropriate. 
▪ All cases of bullying should be recorded in writing via the electronic behaviour system and copies 

should be kept in both students’ files and logged on the academy central bullying log. (Designated 
SEL). 

Procedures 

▪ A victim of bullying should report the incident to a member of staff immediately.  Other students 
should also report their concerns. 

▪ Members of staff may identify victims or potential victims of bullying. 
▪ The member of staff will either report or deal with the matter directly, involving the Tutor, 

Pastoral Manager, Scholastic Excellence Leader (SEL or senior member of staff, according to the 
specific situation. 

▪ Victims, alleged bully, friends and witnesses to any incidents should all be interviewed separately.  
Written accounts should be completed and full written accounts provided and forwarded, for 
information and/or action, to the appropriate personnel. 

▪ Parents/carers to be informed and involved where necessary. 
▪ An anti- social log will be issued first, and then a bullying log is issued to the victim depending 

upon the natural and repetition of the incidents. 
▪ An anti-bullying advice booklet for perpetrators is issued. 
▪ Varying forms of counselling to be provided for victim and bully.  Where appropriate, both to 

meet together with a member of staff, to talk through the situation to come to an acceptable 
resolution. 

▪ Sanctions to be implemented where appropriate through to permanent exclusion.  
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Responses for Managing Bullying/Hate Related Incidents 

 

Incident 1st Occasion 2nd Occasion 3rd Occasion  4th Occasion 5th Occasion 

Verbal Abuse 

Using language in a 

derogatory or 

offensive manner, 

such as name-calling, 

sarcasm, personal 

threats, nasty 

comments or ‘jokes’ 

or persistent teasing 

and taunting. 

 

 

Ensure the 

target feels 

supported.  

Respect the 

wishes of the 

target in terms 

of a response 

unless 

safeguarding 

concerns.  

 

Statements 

collected.  

 

Perpetrators 

spoken to and 

depending on 

nature of verbal 

abuse, sanction 

(e.g. removal of 

unstructured 

time) 

Avoid being 

confrontational 

with the 

perpetrator and 

challenge their 

behaviour and 

ideas rather 

than them. 

Contact parents 

and carers of 

targets and 

perpetrators.  

 

Record details 

and issue an 

anti-social log.  

 

Sanction put in 

place for 

perpetrators, 

removing 

unstructured 

time and limit 

their availability 

to interact with 

the victim.  

 

 

Victim is issued 

a bullying log 

and 

parents/carers 

informed to 

assure them 

that the matter 

is being dealt 

with.  

 

Member of the 

pastoral team or 

Anti-bullying 

ambassador 

allocated to 

support victim. 

 

Perpetrator 

placed in 

isolation. 

 

Parents are 

contacted for 

perpetrators.   

 

Use of respite at 

another site or 

in the 

Academy’s 

isolation unit.   

 

Meeting with 

perpetrators 

parents.  

 

Mentoring 

offered to both 

victim and 

perpetrators.  

Adapted 

timetable 

introduced e.g. 

twilights. 

 

Meeting held 

with Scrutiny 

Board 

Disciplinary 

Committee. 

 

Liaise with 

Police/ PCSO for 

further support.  
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Cyber-bullying 

Internet, mobile 

phones, smart 

watches, social 

media 

 

 

 

 

 

Ensure the 

target feels 

supported.  

Respect the 

wishes of the 

target in terms 

of a response 

unless 

safeguarding 

concerns.  

 

Statements 

collected.  

 

Perpetrators 

spoken to and 

depending on 

nature of verbal 

abuse, sanction 

(removal of 

unstructured 

time) 

Avoid being 

confrontational 

with the 

perpetrator and 

challenge their 

behaviour and 

ideas rather 

than them. 

 

Contact parents 

and carers of 

victims / targets 

and 

perpetrators  

Respect the 

wishes of the 

target in terms 

of a response 

unless 

safeguarding 

concerns.  

Record details 

and issue an 

anti-social log.  

 

Sanction put in 

place e.g. loss of 

unstructured 

time and 

warning given 

about having a 

phone, tablet in 

school and how 

they will have to 

hand in daily.   

Victim is issued 

a bullying log 

and 

parents/carers 

informed to 

assure them 

that the matter 

is being dealt 

with.  

Member of the 

pastoral team or 

Anti-bullying 

ambassador 

allocated to 

support victim. 

Mobile phone, 

tablet etc. must 

be handed to 

reception at the 

beginning of the 

day.  

Perpetrator 

placed in 

isolation. 

Parents are 

contacted for 

perpetrators.   

 

Use of respite at 

another site or 

in the 

Academy’s 

isolation unit.   

 

Meeting with 

perpetrators 

parents.  

 

Mentoring 

offered to both 

victim and 

perpetrators. 

Adapted 

timetable 

introduced e.g. 

twilights. 

 

Meeting held 

with Scrutiny 

Board 

Disciplinary 

Committee. 

 

Liaise with 

Police/ PCSO for 

further support.  
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Damage to property 

Damage, 

interference, 

withholding, 

demanding or 

stealing of personal 

possessions, money 

and loaned or 

allocated equipment/ 

resources, graffiti 

Statement 

collected and 

incident 

investigated.  

 

Sanction put in 

place, removal 

of unstructured 

time.  

Contact parents 

and carers of 

targets and 

perpetrators.  

Increasing 

sanctions – after 

school 

detention. 

Damaged items 

repaired or 

replaced. 

Record details 

and issue an 

anti-social log.  

 

Victim is issued 

a bullying log 

and 

parents/carers 

informed to 

assure them 

that the matter 

is being dealt 

with.  

Member of the 

pastoral team or 

Anti-bullying 

ambassador 

allocated to 

support victim. 

Perpetrator 

placed in 

isolation. 

Parents are 

contacted for 

perpetrators.   

Liaise with 

police/ PCSO for 

further support.  

Use of respite at 

another site or 

in the 

Academy’s 

isolation unit.   

Meeting with 

perpetrators 

parents.  

Police to 

support school. 

Mentoring 

offered to both 

parties.  

 

Adapted 

timetable 

introduced e.g. 

twilights. 

 

Meeting held 

with Scrutiny 

Board 

Disciplinary 

Committee. 

 

Referral to 

MATES. 

 

Referral to 

external 

agencies (Family 

Service and 

YOT) for 

additional 

support.  

 

Physical 

Pushing, kicking, 

hitting, pinching, 

tripping, spitting or 

any other form of 

violence  or physical 

force 

 

Contact parents 

and carers of 

targets and 

perpetrators  

Appropriate 

sanction put in 

place e.g. after-

school 

detention 

depending on 

the nature of 

the assault.  

Isolation in U14 

Record details 

and issue an 

anti-social log.  

Parents re 

contacted for 

perpetrators.   

 

 

Victim is issued 

a bullying log 

and 

parents/carers 

informed to 

assure them 

that the matter 

is being dealt 

with.  

Member of the 

pastoral team or 

Anti-bullying 

ambassador 

allocated to 

support victim. 

Adapted 

timetable 

introduced e.g. 

twilights. 

Meeting held 

with Scrutiny 

Board 

Disciplinary 

Committee. 

Police used to 

support school 

 

Further 

escalation of 

sanctions with 

the potential for 

a managed 

move or 

exclusion.   

Referral to 

MATES. 
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Use of respite at 

another site or 

in the 

Academy’s 

isolation unit.   

Police to 

support school 

Meeting with 

perpetrators 

parents.  

Unstructured 

time removed 

from the 

student’s day 

for a set period 

of time 

following 

isolation.  

Mentoring 

offered to both 

parties.  

 

Possession / 

distribution of 

offensive materials 

This could be 

materials or 

publications that 

seek to promote 

extremist and 

prejudiced views 

such as racist 

literature 

Isolation used 

whilst pastoral 

/FS/WAM 

intervention 

negotiated.   

Parents 

contacted and 

Police, if 

appropriate.  

Risk assessment 

for student(s) 

and others in 

school.  

Investigation 

into any 

network.  

Use of provision 

off-site or in 

isolation. 

Parental 

meeting held. 

Further support 

from police. 

Adapted 

timetable 

introduced e.g. 

twilights. 

Meeting held 

with Scrutiny 

Board 

Disciplinary 

Committee. 

 

Further 

escalation of 

sanctions with 

the potential for 

a managed 

move or 

exclusion.   

Referral to 

MATES. 
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Sexual/ 

homophobic/ race 

hate or harassment 

Suggestive 

comments or 

innuendo including 

offensive comments 

about sexual 

reputation or racial 

background; or using 

language that is 

designed to 

subordinate, 

humiliate or 

intimidate, groping / 

inappropriate 

touching 

 

Parents 

contacted and 

Police, if 

appropriate.  

 

Use of internal 

isolation.  

 

 

Use isolation 

whilst /FS/WAM 

intervention 

negotiated.   

Parents 

contacted and 

Police, if 

appropriate.  

Risk assessment 

for student(s) 

and others in 

school.  

Investigation 

into any 

network.  

 

Adapted 

timetable 

introduced e.g. 

twilights. 

Meeting held 

with Scrutiny 

Board 

Disciplinary 

Committee. 

 

Further 

escalation of 

sanctions with 

the potential for 

a managed 

move or 

exclusion.   

Referral to 

MATES. 

 

 

 

Whole Academy Strategies for Preventing Bullying 

As part of our on-going commitment to the safety and welfare of our students, we at The Brunts Academy 
have developed the following strategies to promote positive behaviour and discourage bullying 
behaviour: 

▪ The School Council involvement, with review of policy and possible strategies to support the 
student body. 

▪ Issues of bullying to be dealt within the SPHERE curriculum. 
▪ Awareness raising, equipping, assertiveness strategies delivered in through the tutorial 

programme and the supporting of national initiatives such as Anti-Bullying Week. 
▪ The training and use of anti-bullying mentors to support the victims of bullying. 
▪ Inset for staff on aspects of bullying and its prevention, and particular inclusion in the induction 

programme for NQTs and new staff. 
▪ Review and updating of academy policy. 
▪ Appropriate allocation of site supervision duties to members of staff and sixth form students. 
▪ Scholastic Excellence Leader and Student Support Staff are able to support students with a range 

of strategies. 
▪ Appropriate support sought from external agencies such as the police. 
▪ Involvement in Healthy Schools. 


